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Article 47. Information and Consultation
1. The employees’ representatives shall have the right to information and consultation.
Information shall mean the transfer of information (data) to the employees’ representatives for
the purpose of introducing them to the substance of the matter. Consultation shall mean the

exchange of views and the establishment and development of dialogue between the

employees’ representatives and the employer.

2. The employer must regularly, at least once a year, inform the employees' representatives
and hold consultations with them about the current and future activities of the enterprise

(structural division), its economic situation and the status of employment relationships.

3. Prior to taking a decision on collective redundancies, the employer must inform the
employees’ representatives and hold consultations with them. Information must cover the
reasons for the projected redundancies, the total number of employees and the number of
employees to be made redundant by category, the period over which employment contracts are
to be terminated, the criteria for the selection of employees to be made redundant, the
conditions for the termination of employment contracts and other relevant information.
Consultations must be held with a view to avoiding collective redundancies or reducing the

number thereof, or mitigating the consequences of such redundancies.

4. Prior to taking a decision on the reorganisation of the enterprise and other decisions that are
likely to have substantial effects on the organisation of work in the enterprise and the legal

status of the employees, the employer must inform the employees’ representatives and hold



consultations with them about the reasons for such a decision, the legal, economic and social
implications for the employees, as well as about any measures envisaged to avoid or mitigate
the expected consequences.

5. Other cases, conditions and procedure of information and consultation shall be
established by laws, collective agreements and agreements between the employer and the
employees’ representatives.

6. In the case of information provision, the employer must provide the employees and their
representatives with information in writing in a timely manner free of charge and shall be
responsible for the correctness of such information. Upon submitting a written obligation not
to reveal any commercial/industrial or professional secret, the employees or their
representatives shall have the right of access to information which constitutes a
commercial/industrial or professional secret but is necessary for the performance of their
duties. The employees and their representatives, irrespective of where they are and regardless
of the termination of employment relationships or powers of representation, shall be
prohibited from using for any other purpose or disclosing to the third persons any information
which has been communicated to them as a commercial/industrial or professional secret.
Access to State, official secrets and liability for the disclosure or unlawful use thereof shall be

regulated by special laws.

7. Consultations concerning the information (data) communicated by the employer and the
opinion expressed by the employees' representatives must be held in a timely manner,
enabling employees' representatives to meet the competent decision-making representatives of
the employer and obtain reasoned responses. Consultations must be held with a view to
reaching a decision satisfactory to both the parties. The results of consultations shall be

recorded in the minutes.

8. The employer may refuse in writing to provide any information which constitutes a
commercial/industrial or professional secret, or to undertake consultation with the employees'
representatives when the nature of that information or consultation is such that, according to



objective criteria, it would seriously harm the functioning of the undertaking concerned or would
be prejudicial to it. The employees' representative, disagreeing with the decision of the employer,
may, within one month, apply to the court. After the court’s ruling that the refusal to provide
information or undertake consultation is unjustified, the employer in question shall be obligated
to provide such information or undertake consultation within a reasonable period of time.

9. The specific features of information and consultation procedures in Community-scale
undertakings, Community-scale groups of undertakings, European companies and European
cooperative societies shall be established by special laws.

10. In the absence of employees' representatives in the undertaking, in the cases specified
in paragraphs 3 and 4 of this Article, the employer must inform the employees in advance directly
or at a general staff meeting about the date of the execution of decisions taken, the reasons for
such decisions, their legal, economic and social implications, as well as about any measures
envisaged in respect of employees.
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47 straipsnis. Informavimas ir konsultavimas

1. Darbuotojy atstovai turi teis¢ j informavimg ir teis¢ j konsultavimg. Informavimas —
informacijos (duomeny) perdavimas darbuotojy atstovams, siekiant supazindinti su reikalo esme.
Konsultavimas — pasikeitimas nuomonémis ir dialogo tarp darbuotojy atstovy ir darbdavio
uzmezgimas bei plétojimas.

2. Darbdavys privalo reguliariai, ne reciau kaip kartg per metus, informuoti darbuotojy
atstovus apie dabartine ir biisimg jmonés (struktiirinio padalinio) veikla, ekonoming padétj bei
darbo santykiy bukle ir konsultuotis su jais.

3. Prie§ priimdamas sprendimg dél grupés darbuotojy atleidimo i§ darbo, darbdavys
privalo informuoti darbuotojy atstovus ir su jais konsultuotis. Informavimas turi apimti
planuojamy atleidimy priezastis, bendrg ir atleidziamy darbuotojy skai¢iy pagal jy kategorijas,
laikotarpj, per kurj bus nutraukiamos darbo sutartys, atleidziamy darbuotojy atrankos kriterijus,
darbo sutaréiy nutraukimo salygas ir kitg svarbia informacija. Konsultacijomis turi buti siekiama
iSvengti grupés darbuotojy atleidimy ar sumazinti jy skaiciy arba suSvelninti Siy atleidimy
padarinius.

4. Prie§ priimdamas sprendimg dél imonés reorganizavimo, verslo ar jo dalies perdavimo
ir kitus sprendimus, galinCius turéti esminés jtakos darbo organizavimui jmonéje ir darbuotojy
teisinei padéciai, darbdavys privalo informuoti darbuotojy atstovus ir konsultuotis su jais dél
tokio sprendimo priezas¢iy bei teisiniy, ekonominiy ir socialiniy padariniy darbuotojams ir dél
numatyty priemoniy galimiems padariniams iSvengti arba jiems susvelninti.

5. Kiti informavimo ir konsultavimo atvejai, salygos ir tvarka gali buti numatomi
jstatymuose, kolektyvinése sutartyse, darbdavio ir darbuotojy atstovy susitarimuose.

6. Informavimo metu darbdavys privalo laiku nemokamai rastu teikti informacijg
darbuotojams ir jy atstovams ir atsako uz Sios informacijos teisinguma. Darbuotojai ar jy atstovai,
pateike rasytinj jsipareigojimg neatskleisti komercinés (gamybinés) ar profesinés paslapties, turi



teise susipazinti su informacija, kuri laikoma komercine (gamybine) ar profesine paslaptimi, bet
yra biitina jy pareigoms atlikti. Neatsizvelgiant j darbuotojy ir jy atstovy buvimo vieta ir darbo
santykiy ar atstovavimo jgaliojimy pasibaigima, jiems draudZiama Zinoma tapusia informacija,
kuri laikoma komercine (gamybine) ar profesine paslaptimi, naudoti ne pagal paskirtj ar ja
atskleisti tretiesiems asmenims. Supazindinimg su valstybés, tarnybos paslaptimis ir atsakomybg
uz jy atskleidima ar neteisétg panaudojimg reglamentuoja speciallls jstatymai.

7. Konsultacijos dél darbdavio perduotos informacijos (duomeny) ir darbuotojy atstovy
pateiktos nuomonés turi vykti laiku, sudarant galimybe darbuotojy atstovams susitikti su
sprendimus priimanciais kompetentingais darbdavio atstovais ir gauti motyvuotus atsakymus.
Konsultavimu turi biiti siekiama abi Salis tenkinancio sprendimo. Konsultacijy rezultatai
jforminami protokolu.

8. Darbdavys gali rastu atsisakyti suteikti informacija, kuri laikoma komercine
(gamybine) ar profesine paslaptimi, arba konsultuotis su darbuotojy atstovais, jei tokia
informacija arba konsultavimasis dél savo pobiidzio pagal objektyvius kriterijus pakenkty ar
galéty labai pakenkti jmonei arba jos veiklai. Nesutikdamas su darbdavio sprendimu, darbuotojy
atstovas per vieng ménesj gali kreiptis | teismg. Teismui nustacius, kad atsisakymas pateikti
informacijg ar konsultuotis yra nepagrjstas, atsisakymg pateikes darbdavys jpareigojamas per
protingumo Kkriterijus atitinkantj laikotarpj tokiag informacijg suteikti arba pradéti konsultacijas.

9. Informavimo ir konsultavimo tvarkos ypatumus Europos Bendrijos masto jmonése ir
imoniy grupése, Europos bendrovése ir Europos kooperatinése bendrovése nustato speciallis
istatymai.

10. Kai jmonéje néra darbuotojy atstovy, Sio straipsnio 3 ir 4 dalyse nustatytais atvejais
apie priimamy sprendimy vykdymo data, priezastis, teisinius, ekonominius ir socialinius
padarinius bei dél darbuotojy numatytas priemones darbdavys privalo darbuotojus informuoti i$
anksto tiesiogiai arba visuotiniame darbuotojy susirinkime.
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