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O projeto «Upper Level —Joint Social Commitment — as the Key to I&C and Participation
and their Challenges» resulta de um desafio langcado pelo promotor - SIMA - a todos os
parceiros envolvidos para sejam capazes de ir ainda mais além e abordar um conjunto
de questdes relacionadas com a Informacdo e Consulta dos Trabalhadores trazendo-as

niveis superiores.

Envolveu, desde o primeiro momento, muitos parceiros, de diferentes setores, parceiros
sociais, diferentes ambientes e paises que tém sido fatores-chave dentro do projeto,

juntamente com os especialistas do projeto.

Este projeto vem potenciar aquilo que o promotor sempre apresentou, que a
Informacdo e Consulta é o elemento-chave para o desenvolvimento das empresas,
promovendo o envolvimento de todos, na procura de novas abordagens e novos
caminhos. Tendo isso em mente e a partir de trabalhos anteriores realizados pelo
promotor, concluiu-se que a informacgao e a consulta desempenham um papel decisivo
(antecipar, ultrapassar crises e preparar as empresas, a longo e médio prazo, para
enfrentar os desafios através do envolvimento dos colaboradores). Dentro de todo este
contexto, a melhor forma de chegar as pessoas e incentivar o seu uso correto é através
de uma abordagem pratica, dando a palavra aos principais intervenientes no processo e

explicando a sua experiéncia e promovendo a troca de experiéncias.

Este projeto reuniu empregadores e sindicatos de Estados membros da UE e paises
candidatos a UE, que, de forma voluntaria, adotaram, desenvolveram mecanismos para
a implementagao real da I&C dos trabalhadores através da adogao de mecanismos de
eficiéncia para a implementacdo real do que estd previsto nas Diretivas e no seu
cumprimento em caso de incumprimento. Os principais objetivos incidiram na adogao
dos meios que permitissem a eficacia da I&C prevista nas Diretivas sobre esta questao;
a introdugao do direito de participagao dos trabalhadores como elemento estimulador
da eficiéncia da I&C; a participacdo financeira dos trabalhadores como um mecanismo
que pode abrir caminho para a introdugdo do direito de participagao dos trabalhadores,

como outras ferramentas de didlogo social (SSDC, acordos transnacionais).

Todos estes temas e assuntos, todos interligados, foram abordados e analisados em

profundidade, ndao so pelos especialistas do projeto, como também pelos parceiros



envolvidos e os resultados dos trabalhos conduziram a celebragdo de acordos conjuntos
por parte de alguns dos parceiros, como por outro, abriu o caminho para declaragées
unilaterais das organizagdes enfatizando a importancia dos diferentes assuntos e como

medidas e desenvolvimentos concretos podem ser alcangados.

O promotor teve a honra de poder contar com o envolvimento sério e profundo de todos
0s que participaram neste , mesmo quando, durante a execugdo do projeto, o mundo
enfrentou uma Pandemia COVID 19, e agora, mais do que nunca, num dificil contexto
socioecondémico, ressaltamos a importancia do trabalho perante o qual tivemos a
oportunidade de aplicar os conhecimentos e os resultados do projeto, em concreto o
que foi acordado pelos parceiros sociais a nivel nacional, sublinhando a pertinéncia do

trabalho e seus resultados.

Sem duvida, pensamos que este projeto trouxe a consciéncia de que se, por um lado,
I&C significam algo que pode ser util, interessante e importante, por outro lado, na
pratica, tal é realmente importante se usado de forma adequada e com o respeito pelos
procedimentos e disposicdes e que estes possam assumir uma perspetiva diferente uma
vez aplicada na pratica, alertando todos os envolvidos para o facto de esta realidade ser

mais do que apenas um mero conceito.

Temos agora, pais a pais, a percegao dos parceiros sobre o assunto, sobre as dificuldades
gue enfrentam e os novos objetivos que se colocam reativos a I&C. Isso so foi possivel

por meio do trabalho realizado por este projeto.

Gostariamos de expressar aqui nossa gratiddo a todos que continuaram, apesar das
restricOes, a trabalhar, a empenharem-se na ac¢do, apesar das adversidades causadas
pelo impacto da pandemia COVID 19 e por nos permitirem trazer para este projeto a

prova clara que o elemento voluntario associado aos elementos-chave é essencial.

Aqui estd o que foi possivel alcangar, por pais e / ou parceiro:



Project «Upper Level —Joint Social Commitment -as the key to I&C and Participation and
their Challenges» results from a challenge launched by the promotor SIMA to all the
partners involved to go even further by approaching a set of matters related to

Employees’ Information and Consultation and bring those to Upper levels.

It involved since the very first moment many partners, from different sectors, social
partners, different environments and countries that have been key players within the

project, together with the project’s experts.

This project enhanced what the promoter has always presented, that Information and
Consultation is the key element for the development of the companies, promoting the
involvement of all, looking for new approaches and new ways. Having that in mind and
from previous works carried out by the promoter it has been concluded that information
and consultation play a decisive role (anticipating, overcoming crisis and preparing
companies, in a long and medium term, to face challenges through the employee’s
involvement). Within this whole context the best way to reach people and to encourage
the correct use of it, is through a practical approach by giving the floor to the main
interveners in the process and let them explain their experience and promoting

exchange of such experiences.

This project gathered employers and trade unions from EU member states and EU
applicant countries, that on a voluntary basis and adopted, developed mechanisms
towards the real implementation of employees’ I&C through the adoption of efficiency
mechanisms to the real implementation of what is foreseen in the Directives and in its'
accomplishment in case of non-respect. The main goals focused on the adoption of the
means allowing the efficiency of the I&C foreseen in the I&C Directives; the introduction
of employees' participation right as a stimulating element for the efficiency of 1&C;
employees’ financial participation as a mechanism than can lead the way to the
introduction of employees’ participation right, as other social dialogue tools (SSDC,

transnational agreements).

All these themes and matters, all linked, were approached and were deeply analyzed
not only by the project's experts as well by the involved and participating partners and

stakeholders involved and the results of the work led to the conclusion of joint



agreements by some of the project's partners as for other it led the way to unilateral
statements of the organizations enhancing the importance of the different matters and

how concrete measure and developments can be achieved.

The promoter had the honor of being able to with the serious and deep involvement of
all the ones involved even when, during the project’s execution, the world faced a COVID
19 Pandemic, and now, more than ever in a difficult, harsh socio-economic moment, we
stress the importance of the work when facing a situation such this one and saw the
opportunity of applying the knowledge and the outcomes of the project, in concrete
what has been agreed by the social partners at national level, stressing the pertinence

of the work and the results of it.

Undoubtedly, we think that this project brought an awareness that if, on the one hand,
information and consultation mean something that may be useful, interesting, and
important, on the other hand, in practice, such is indeed important if used properly and
with the respect for procedures and provisions and that such can assume a different
perspective once applied in practice., alerting all the ones involved to the fact that this

reality in more something than just a concept.

We have, now country by country, the perception of the partners on the subject, on the
difficulties that they face and the new aims for them and of all the ones involved in
information and consultation. This has only been possible through the work carried out

by this project.

We would like to express here our gratitude to everyone who continued, despite the
restrictions, to work, to be involved and engaged in the action despite the adversities
caused by the impact of COVID 19 pandemic and by allowing us to bring into this project

a clear proof that the voluntary element associated with key elements is essential.

Here is what it was possible to achieve, by country and/or partner:



CuHauKanHa MuHbopcka deaepauua Moakpena (Bbarapua) no npoekt «FopHo Hueo - CremecmHama
coyuanHa GHeaMUPaHOCM - KAIOY KbM UHopMupaHemo, KoHcyamupaHemo u ywacmuemo (Ha
pabomAuyume e npoyeca Ha 63eMaHE HG petueHuUs) u NPedu3eUKamencmeamda, CBpvL3IAHU MOEa»,

Mmaiikn NpeiBWA 3HAYEHWETO Ha PoOJiATa, KOATO WIpasT MeXaHu3mure 3a WHpopmupaHe w
KOHCY/ITMPaHE Ha C/IYXKNTE/INTE Ha HALMOHANHO HUBO;

Mmaiikn npeABwa CblIECTBYBalMTE NpaBa Ha WHGOPMMPAHE WM KOHCY/NTMPAaHE Ha CAyXuTenute,
NpeaBnAEeHK OT HaLMOHAHOTO 3aKOHOAATE/ICTBO M LeAAWm no-a4o6po ocurypsaeaHe Ha epeKTHBHOCTTa
Ha NpaBaTa Ha CIYKUTENUTE 33 MHPOPMUPaHE M KOHCYITpaHe,

Mmaiikn npeaeua  HeobxoAumocTTa OT nogobpABaHe Ha  CbLWECTBYBaMTE  AedHMLMKM 33
MHPOPMMPaHE M KOHCYJTMPaHE Ha CAYKWTENTE, 33 Aa Ce OTFOBOPM NO-A00pe Ha HYKAWMTE KaKTo Ha
CAYKUTENNTE, TaKa M Ha KOMNaHWKTE,

Mmaiikm npeasus, NoOAOXHKUTENHUA NOTEHLUMAA Ha YHYACTUETO Ha CAYHMTENUTE B YNPaBAEHUETO KaTo
WM3TOMHKMK Ha A0NBAHWMTESHO VIHd)OpMVIpaHE WM KOHCY/ATHMPaHE 3a Bb3MOXKHO HaVI-AOGpO B3EMAHE Ha
PELIEHNA B KOMNAHUATA U 33 YCTAaHOBABAHE Ha CbTPYAHUYECTBO 3a HENPEKBCHAT U NOCTOAHEH AManaor,

Mmaiikn npeasung HeobxoaMMmOCTTa Ja ce paboTh 3a MOCTMrAaHeTO Ha Tasw Lesn M Ja Ce W3Noa3Ba
KO/IEKTMBHOTO AOTOBapAHE KaTo BaXKEH HAaYMH 32 NOCTUIAHETO W,

KaTo napTHLOP CE CbINACABa CbC C/IEAHOTO:
e [IpaBa Ha MHpOpPMUPaHe U KOHCYTUPaHe
JedvHnumn

MapTHbOpUTE ca €4MHOAYLIHW OTHOCHO HeobXoAMMOCTTa Aa MMa MO-TOMHO OMNpeaeneHve Ha
NOHATUATA, TaKa 4Ye A3 Ca B CbOTBETCTBME C EBPOMEiCKOTO 3aKOHOAATENCTBO, U Ca CbIJIacHM, ye
TaKbB MEXaHW3bM, 33 Aa 6bae No-a06pe NpuaokeH, TpAGBa 4a BK/OYBa:

e  WHdopmupaHe: 03HayaBa NpedaBaHe Ha JaHHW OT paboTodatens Ha NpeAcTaBuTesMTe Ha
CAYKUTENNTE, 33 A3 MM Aade Bb3MOXHOCT 3 Ce 3aMo3HasT C BbNpPOCa M Aa o pasriesar;
nHpopmaumaTa ce NpedocTaBs Bbe Bpeme, ¢GOpMa M C TaKoBa CbAbpiaHue, KOWMTO ca
NOAXOASIY, 33 A3 Ce Aafe BL3MOKHOCT Ha NPeACTaBUTeNUTE Ha CAYMUTEAWTE Aa M3BbpLUAT
3a4bN60YEHa OLEHKA Ha Bb3MOKHOTO Bb3AEWCTBME M, KOTaTO € YMECTHO, Aa Ce€ NOoAroTBAT 3a
KOHCYNTAUMKM € KOMMETEHTHWS OpraH Ha NpeanpuaTUeTO WMAM rpynaTa oT NpeanpusTMa Ha
OBIHOCTHO HMBO;

e KoHcy/TMpaHe: oO3Ha4yaBa YCTaHOBABAaHE Ha AManor KM oBMeH Ha  MHEHMA  MeXAy
NPeACTaBUTENTE Ha CAYKWUTENTE WM LEHTPaJHOTO PBLKOBOACTBO WAM BCAKO NO-MOAXOAALLO
HWBO Ha ynpaBieHWe, BbB Bpeme, opma M C TaKOBa CbAbpHKaHUE, KOETO laBa Bb3MOKHOCT Ha
NpeAcTaBUTEIMTE Ha CIYKUTEAWTE [3a M3Pa3sT MHEHMe Bb3 OCHOBA Ha NpejocTaBeHaTa
MHPOPMaELWMSA 33 NPeSNOKEHNTE MEPKK, C KOWTO € CBbP3aHO KOHCYITMpaHeTo, 6e3 Aa ce 3acarar
OTFOBOPHOCTUTE Ha PBLKOBOACTBOTO WM B pPa3yMeH CPOK, KOMTO Moxe fa 6bae B3eT noj
BHWUMaHWE B PaMKUTE Ha NpeAnpusTUETO WK TpynaTa oT NpeanpuaTna Ha OBLHOCTHO HMBO;




ﬂpE,D'CTaBMTe}'IMTE Ha CMHAWKATUTE Ha q)MpMEHO HUBO WU CMHAWMKANHUTE CAYKUTESU UMAT NPaBO Ha
VIHd)OpMVIpaHE W KOHCYATUpaHe, OCBEH NO BBNPOCUTE, BKAKYEHWN B KOJIEKTUBHOTO A0OroBapAHe, U no
CNeaHUTE BBNPOCK:

MHpOpMMpaHETO M KOHCY/ITMPaHETO TpAbea Aa 06xBaLLaT:

(a) nHbopmMpaHe 3a NPeaCTOAOTO M BEPOATHOTO PasBWUTME Ha NPeAnpUATUATA AW AeWHOCTMTE Ha
OPYHECTBaTa U MKOHOMUYECKOTO CLCTOAHUE;

(6) vHbOpMMpaHe WM KOHCY/TMpaHe OTHOCHO CUTYaLWATa, CTPYKTYpaTa W BEPOATHOTO pa3BMTME Ha
33€TOCTTa B NPEANPUATUETO UAKM APYKECTBOTO U OTHOCHO BCHUKM MPEABWASHW W3NPEBapBaLUM MEPKHM,
0COBEHO KOraTo MMa ONCaHOCT 33 33eTOCTTa;

(8) wHpopMMpaHe M KOHCYITMpaHE OTHOCHO PEWEHMA, KOMTO MOoraT Aa AOBEAaT AQ CbLECTBEHW
NPOMEHW B OpraHu3aLmMaTa Ha paboTa WM B J4OTOBOPHUTE OTHOLLIEHMUS;

(r) MHdopMMpaHe M KOHCY/ITMPaHE GTHOCHO HYXKAMTE Ha KOMMNaHWATa No OTHOWEHWE Ha 0ByYeHWeTo C
orfies onpegensiHe Ha HyxamTe ot oBydeHne Ha paboTHULMTE BbE PpupmaTa;

(4) MHbOpMMPpaHE M KOHCY/ITMPaHE OTHOCHO HEOBXOAMMOCTTa KOMMNAHMATa A4a M3N0/13Ba HOBW paboTHK
$opmu, kaTo Hanpumep paboTata B naatpopma.

MudopmauusaTa Tpsabea Aa ce npenocTaBa BbB Bpeme, Gpopma WM C TakoBa CbAbp)KaHWE, KOWTO ca
noaxoAfluM, 3a Aa Ce Aafe Bb3MOMKHOCT, NO-CNELWasHO, Ha NPEACTaBUTENMTE Ha CAYKMTENMTE Aa
M3BbPLUAT 3AEKBATHO NPOYYBaHE 1, KOraTo € HeobXxoAMMO, Aa ce NOATOTBAT 3@ KOHCY/ITaLyK.

KoHcynTrpaneTo TpAbea Aa ce npoeexaa:
(a) kaTo ce rapaHTMpa, Ye BpemMeTo, METOABT U ChABPKAHUETO Ca NOAXOAALLM;
(6) Ha CbOTBETHOTO HWBO Ha YNPaB/eHNE W NPEACTABUTENCTBO, B 3aBMCMMOCT OT AMCKYTHpaHaTa Tema;

(e) Bb3 OCHOBa Ha MHQOpMaLMA, NpeaocTaBeHa oT paboTodaTens, M Ha 6a3a CTAHOBMILETO, KOETO
NPeACTaBKMTEMTE HA PAaBOTHULTE U CIYKMTENNTE MMAT NPaBo Aa GopMyMpaT;

(r) no TakbB HauMH, Ye A3 Aafe BL3MOKHOCT Ha NPEACTaBUTEANTE Ha PAaBOTHMLIMTE U CAYXKHUTENTE A3 ce
cpewHat ¢ pabotogaTens W Aa nosy4aT OTrOBOpP, KaKTo M (4a HayyaT) MpUUMHMTE 3a TO3W OTrOBOp, Ha
BCAKO CTAHOBMLUE, KOETO Te moraT ga Gopmy/npar;

() c ornen NnocTMraHe Ha CrnopasymeHue 3a pelleHunaTa.

Mpougaypa:

CUHAWKAJHWAT NpefcTaBuTeN U3UCKBA NMUCMEHO, CbOTBETHO, OT YNPaBWMTE/HUA OpraH Ha KomMnaHwuATa
WM Ha ApYXecTBoTo WHPOPMALMOHHMTE e/eMEeHTH Mo Bbhpocute, 06xBaHaTM 0T MNPaBoTo Ha
nHopmMmMpaHe.




MHbopmaLmaTa ce npeaocTaes B NUCMeHa GOPMa B PAMKUTE Ha OCEM AHM WK 15 AHM, aKO CIOKHOCTTA

4 A UI3UCKBA.

B cayyali Ha KOHCyNTMpaHe, paBoTofatesnsT M3WCKBA MWCMEHO CTAHOBMLUETO Ha CUHAMKAAHWA
npeacTasuTen (Npeacrasutenn), KoeTo Tpsbea ga 6bae M3roTBEHO B pamkmTe Ha 10 AHKM OT NosyyagaHe
Ha WCKAHETO WAM B PaMKUTE Ha MO-AbJbI CPOK, KOWTO € NpeaBuAeH, Bb3 OCHOBA Ha CTENEHTa Wiu
C/I0XKHOCTTa BbNpOCa.

AKO CHMHAMKANHWAT MpeaCcTaBWTE/l MOWMCKA YMECTHa WMHGOpMauuMsi Mo Bbhpoca 3a KOHCY/NTMPaHeTo,
CPOKbT, MOCOMEH B MNpeaxoAHus naparpad, 3anodBa jga Tede OT MOMEHTAa Ha MpeaocTaBsHe Ha
nHbOopMaLMATa, MMCMEHO KM N0 BPEME Ha CPELLA, Ha KOSATO TOBa CE C/IyYBa.

Korato peweHveto Ha paborogatens ga ynparkHABa YNPaBAEHCKN W OPraHM3aLMOHHU NPABOMOLLMA,
npov3TMyaluM OT TPYAOBKUA AOTOBOP, € BKAOMEHO, NpoueaypaTa 3a MHGopMMpaHe M KOHCY/THMpaHe
TpAbBa Aa 6vae NpoBexaaHa OT ABETE CTPaHK, 3a A1a CE NOCTUIHE, KOTATO € Bb3MOKHO, KOHCEHCYC.

Cb3aaBaHeTo Ha opraH, Ha OTPac/I0BO HMBO, GOKYCUPaH BbPXY MHPOPMMPAHETO M KOHCY/ITUPAHETO Ha
CAYRUTENUTE, LeAsl, A3 HabAloAaBa M NPOBEPSBa CLOTEETCTBUETO HA NPOLIECa CbC 3aKOHOAATENCTBOTO,
Aa cbBUpa KPUTHKM, NPEA/IOKEHNA U UCKAHUA, KaKTO OT CAYKUTEAMW, NPEACTABUTENM Ha CAYKUTEAUTE,
Taka W OT KOMNaHWUTe, U Ja AeicTBa, Be3npucTpacTHO, KaTo MOCPeAHUK B CAydaidl Ha KOHQAWKTH,
npefnaraly NpaBeH CbBET, 32 4@ C& HAMEPAT PelleHUs Ha (Te3K) KOHGAMKTH.

To3n opraH MMa 3a Len A3 AeiCTBa KaTo HAA30peH OpraH W KaTto MbpBW pecypc B caydail Ha
HeOoBXOAMMOCT Ja €e OCnopu MOBEPUTENHOCTTa Ha WMHOOPMaUMATa WM OTKasbT 33 HeWHOTo
NpefiocTaBaHe WM KOHCyATMpaHe. ToBa Tpsbea Aa GbJe cnellHa No xapakTep npoueaypa, 3a Aa ce
rapaHTUpa NoJIe3HUAT PE2YATaT OT pelleHneTo. To3n opraH Le M3NBAHABA GYHKLMKM 33 ypexjaHe Ha
CbLUECTBYBALLW AW BbAelun KOHGAMUKTH.

¢ [IpaBo Ha y4acTMe Ha cayxuTenute

MapTHLOPWUTE €€ CbINACABAT OTHOCHO BAaXKHOCTTA Ha MpPaBOTO HA yvyacTMe Ha NpeacTaBWUTENMTE Ha
paboTHULMTE B pa3pellaBaHeTo Ha KOHGANKTU MAKn n3BArBaHeTo Ha KoHpMKTK. OCBEH TOBa, KOraTo Ha
CAYRMTENWNTE CE Mpeasiara Bb3MOKHOCTTA 4a Y4acTBaT BbB B3EMAHETO Ha PeLIEHNA, TOBA LUE AOBEAE 40
no-ao6pu pesyntatn B B3HECa, yNpaBAEHNETO M YOBELLKWUTE PECYPCK.

HapTHbOpMTE Ce Cbr1acAaBaT, e € BaXXHO Ada ce YCTaHOBW CbTPYAHWMYECTBO 38 HENPEK®CHAT U NOCTOAHEH
AWanor, n Kato ce OCHOBaBaT Ha TOBa, TE €€ AOTOBapAT 3a Cb34aBaHETO Ha M3Nb/AHUTE/IEH YNPaBAEHCKHN
€KMN B PaMKNUTE Ha KOJIEKTMBHOTO AoropapsaHe (Ha HWBO KOMMaHWA I/I/VI)'IM OTpaC‘b}'I).

Toea e NO3BOM Aa Ce OCUTYPU KaHan 3a 06paTHa BPB3Ka KbM CAYKUTEAUTE, NONE3EH 33 BCUYKN.
Toea HAMA Aa OrpaHUyn BL3MOXKHOCTUMTE U NPaBaTa Ha paﬁOTOAaTEﬂﬂ A4 B3ema pPeLleHnA.

CNy:uTeNNUTE, KOUTO €a YaCT OT NPOLLECa Ha y4acTHe, ca OBBbP3aHM C KOHOUAEHLLMANHOCT.




Mmaiikm npeaspua TOBa, NapTHbOPWTE CE Cbl/1IacABaT, Y€ CAYKUTEANTE MMaT NpPaBOo Aa y4dacTBaT B
npoueca Ha B3eMaHE Ha peLlleHuA. 3a Tasm uesl NapTHOPUTE Ce OO0roBapAT 33 Cb34aBaHETO Ha
M3NBAHUTENEH YNPaBAEHCKWN €KUM,

To3Kn ekMn ma Npaeo Aa y4acTBa Ha BCEKKM TPU MECeLa B CpeLla Ha PbKOBOACTBOTO Ha KOMMNaHUATA.
3aTasu ues M3NBAHUTENHUAT YNPaBAEHCKM EKUIN MMA NPaBo Ha:

a) MpeapapuTenHo MHPOPMMPAHE N KOHCYITMPAHE MO BbNPOCKH, KOMTO Le 6baaT pasrieaHn no Bpeme
Ha CpeLaTa, a MMeHHO OTHOCHO GOPMY/IMPAHETO Ha NJAHOBE WM NPOEKTW 3a MPECTPYKTYpPUPaHE;

6) HacToALw NpeanoKeHnA, aabm i KPUTHYKM KbM KOMNETEHTHUTE OPraHy Ha KOMMNaHWATA;
B) CpeLum ¢ opraHu1Te, OTroBapALM 3a NOATOTOBKaTa Ha NPECTPYKTYPHUPAHETO;

M3MBAHUTENHWAT YNPaBAEHCKM ekun We BGble onpejencH OT CUHAMKaTUTE /MpefcTaBuTe/MTe Ha
CAYRUTEAWTE W LU NPEACTABAABA €Ha TPETA OT YNPaBUTE/IHUSA OPraH Ha KOMNaHWATA.

Mpoueayparta U HOMUHUPAHETO Ha NPeACTaBUTENMTE Ha CAyRUTeAMTe TpABBa Aa ce M3BLPLUBA Ypes
KOJIEKTUBHO J0roBapsaHe.

e  duHaHcoBO y4yacTue Ha CAyXKUTenuTe

ﬂapTHbOpV]TE pa3rnexnaT BbBEXKAAHETO Ha d)VIHaHCOBOTO YHaCTUE Ha CAYKUTEANTE KAaTO Ba*KEH Ha4yUH
33 NOCTUraHe Ha Ue/IMTE Ha yYaCcTUEeTO Ha CYXKUTESIUTE M NOJIe3e€H WMHCTPYMEHT 3a I'IOp.O6pﬂBaHE 4]
Pa3BHUTHUE Ha aHIaXXMpPaHOCTTa Ha COUMaSIHUTE NapTHbOPWM U COLUaNHWA AWNafor Ha HUBO KOMMaHUA.

Mmaiikv npeaBua HacToAWaTa NaHAEMIYHA CUTYaLMs, NPes KOATO € KM3MNpaBeH CBETLT, NapTHbOPUTE ca
CbrNacHK, Y€ BLBEXAAHETO Ha TakoBa (yd4acTve) e HaumH 3a no-Ao6po npepasnpeaesneHve Ha
CpeacTBata Mexay CIYMWTENWTE M KOMNAHMMTE M HauyuH 33 NoAoBpABaHE Ha aHraXupaHoCTTa, KaTo
LENTa € NPeoao/IABaHE Ha TPYAHOCTUTE M HACbPYABAHE Ha Pa3BMTUETO Ha GUPMMTE M NOALbPIKAHE Ha
paboTHaTa cu/a W 3aeTocTTa.

MapTHLOPKTE NOCOYBAT, Y€ BLBEKAAHETO Ha CXemM Ha MeayHapoaHaTta nporpama 3a uaxpaHeaHe Ha
OOH, kato Hanp. «boHyc» (cxemu 3a cnogensHe Ha nevanba), ca HaYMH 3a NOCTHUIaHe Ha TasK Len.

Toea e 0coBeHO BaHO B pamkuTe Ha MCI, KbAETO CAYMUTEAWUTE M KOMNaHWWTe TpABBa Aa paboTaT
33e[HO B CBOS NoN3a.

3aTasm Les NapTHLOPUTE CE CblaacABaT, ye HBﬁ—AOGpMHT Ha4uH 3a OGCB)KABHE U BbBEXKAAHE Ha TOBa €
B PAaMKKMTE Ha KONEKTUBHOTO AOTOBapAHE, KaTo Ce B3eMaT Npeaeva MHOUBUAYa/THUTE YCAOBUA Ha BCAKA
ROMNaHUA M/M}'IM OTpacwuLA.

* Hosu dpopmu Ha TpyA

KaTo B3e Npeaeu, HeO6X0AMMOCTTa Ja Ce rapaHTUPa PAaBEHCTBOTO Ha BCUYKKM HECTAHAAPTHM paBoTHULM
1 paBoTHULM B NAATGOPMEHM KOMNAHMMK,




MapTHBOPUTE C& CNOpa3yMABaT 33 U3NO0J13BaHETO Ha HOBM GOpMM Ha TPpYZ, KaTo Hanpumep paboTaTa B
nnatpopma, ako TA Ce M3BLPLIBA B MBJHO CbOTBETCTBME € MENWAYHAPOAHWTE U EBpONencKku
WHCTPYMEHTU 33 YOBELUKM, CUHAMKA/HKM, COLMANHKM NPaBa W 34PaBOC/AOBHU M 6E30NacHW YCI0BMA Ha

PyAa.

Cnyxutenute, o6xBaHaTh oT HoeuTe popmm Ha Tpya, TpABBa Aa MMaT JOCTLN A0 MHGOpMUpaHe n
KOHCY/ITUPaHE, PEJOBHO M B PaMKWTE Ha YCTAaHOBEHOTO 33 PaboTHUUWMTE Ha TAXHOTO WHAMBWMAYAIHO
paboTHO MACTO. AKO MMa TaKMBa C/ly4au, M 338 Aa Ce CMas3sT JeWcTBallMTe MEpPKW 3a HEe30nacHoCT B
ycnoBma Ha COVID 19, TakmBa morat ga ce W3NoA3BaT C NOMOLUTA HA HaAW4HWTE AWTMTaJHU
VHCTPYMEHTH, 38 UMEHHO ANTUTaNHU NAaTGopMU.

o CueHapum 3a npeasu:kaaHe

MapTHLOPWUTE CE CbINIACABAT, Y€ MEXaHU3MWUTE 33 MHPOPMMPAHE M KOHCYNTMPAHE Ha CYKUTENNTE
WIPanAT BaXkHa PO/IA NPW CLUEHAPMKUTE 33 NPEABVMKAAHE M NPW HAMMPAHETO Ha peleHus 3a bbvaewpre
npeav3BMKaTe/ICTBa, KaTo ce paboTy No TAX NpeaBapuTesHo.

3a Tasau Len NapTHLOPUTE CbLUO Ce CbINAcABaT, Ye 0ByYeHNETOo, KaTo HauMH Aa ce NpeaBuanT Gbaelpre
HYMAMW, UIPae BaXHa POAS, KaTo HANPUMEP HYXAMW oT oBydeHue, NnpekBanuduKaLma, HaarpakaaHe Ha
yMeHUs.

* MangemuyHa cutyauua - COVID 19

CBeTHT € U3NpaBeH Npea TexkKa u 6eanpeleaeHTHa caHUTapHa Kpu3a nopaan COVID-19. MapTHbopuTe
Ca eAVHOAYLUHW OTHOCHO HeoBXOAMMOCTTa A3 Ce B3emaT MEepKM 33 OCMIypsBaHe Ha xopaTta u
MKOHOMMKTE. C Tasu Liesl NMapTHbOPMTE CE CbrAacABaT C BaXKHOCTTa Ha TOBA Aa Ce MPUBWJIEIMPOBA
Ka4yecTBeHWA COLManeH AManor KaTo HayMH 3a OCWMIypsBaHe Ha NPWeMCTBEHOCT Ha AENHOCTUTE M
3anaseaHe Ha 3aetocTra. Heobxoanmm mepkw Tpabea aa GbAaT B3eTM B PaMKMTE Ha KOJIEKTMBHOTO
[0roBapsHe.

3a Ta3u Les NapTHBOPUTE M3pPassBaT Cbr/lacke OTHOCHO Ba)KHaTa PO, KOATO UIPanT MEXaHWU3MMTE 3a
MHGOPMMPAHE M KOHCYITUPAHE Ha CYXNUTENNTE.

CoumanHnTe NapTHBOPYW TpAGBa Aa MTPanT BaXKHa PO/IA B MEPKMTE, KOMTO TpABBa Ja ce npeanpuemar He
camo 3a npeoTBpaTABAHE Ha COLMA/IHM M MKOHOMMYECKW MOCAEAMLM, HO W 3a HacbpyaBaHe Ha
Bb3CTaHOBABAHETO Ha KOMMAHMKUTE, OCUIYPABAHE Ha 3a€TOCT W Cb3daBaHe Ha besonacHK paboTHK mecTa
C HeOBX0AMMMTE YC/I0BMA 3a BE30MacHOCT, Cb3daBaHe Ha CUTYpPHa W 34PABOC/IOBHA Cpeaa.

Mmaiikn npeaeua ToBa, NAaPTHLOPUTE C& CNOPa3yMABaT 3a NOBUILABAHE HA POAATa HA MHGOPMUPaHETO
W KOHCYITUPAHETO Ha CAYMKUTEIUTE HE CaMO 33 HAMMPaHE Ha PeLueHWa Ha NpobAeMuTe, NOBAUIHATH OT
naHAeMWYHaTa CUTYaLMs, TbiA KaTo TOBa & MHOTO BaKeH MWHCTPYMEHT 33 NpeaBuKAaHe Ha
MEPKM/HYXAM W 33 NOArOTOBKA Ha paboTaTta B 6baeule . [eiCTBUTENIHATA CUTYaALIMA, B KOATO XUBEeM,
nokaza, e He cme 6UaK ao6pe NOAroTEEHW M € HeoBXoaMMO A3 Ce M3NPaBUM Npes PeanHocTTa, 3a 4a
OCb3HaeM TOBa. AKO MEXaHU3MMTE BAxa NoAXOAALUM M GYHKLMOHUPALLM, HAMaLLE 43 e HeoBxoaAMMO Aa
M34aKBame, 33 43 BUAMM, Ye TOBA He e Taka.




CowcraeeHo B Codwmn, Bearapua

Harta: 4 pekemBpu 2020 T.

Bnagumup Tonanos, npegcegaren
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Syndical Miners Federation Podkrepa (Bulgaria) under the project «Upper Level — Joint Social
Commitment — as the Key to I&C and Participation and Their Challenges»,

Having into consideration the importance of the role played by the employees’ mechanisms of
Information and Consultation at National level;

Having into consideration the existing rights of employees’ 1&C, foreseen by the national law
and aiming to better assure the efficiency of the employees’ rights on information and
consultation,

Having into consideration the need to improve the actual existing definitions of Employees’
Information and Consultation to better comply with the needs of both employees and
companies,

Having into consideration the positive potential of employee participation in the executive
management as a source of additional information and consultation for the best possible
decision making in company and as in establishing a cooperaticn for a continuous and ongeing
dialogue,

Having into consideration the need to work towards that aim and use the collective bargaining
as an important way to achieve this goal,

The partners agree on the following:
* Information and Consultation rights
Definitions

The partners agree on the need to have a mere precise definition of the concepts so that it
complies with the European law but also because they agree that such mechanism, in
order to better be applied, should include:

® |Information: means transmission of data by the employer to the employees’
representatives in order to enable them to acquaint themselves with the subject
matter and to examine it; information shall be given at such time, in such fashion and
with such content as are appropriate to enable employees’ representatives to
undertake an in-depth assessment of the possible impact and, where appropriate,
prepare for consultations with the competent organ of the Community-scale
undertaking or Community-scale group of undertakings;

e Consultation: means the establishment of dialogue and exchange of views between
employees’ representatives and central management or any more appropriate level of
management, at such time, in such fashion and with such content as enables
employees’ representatives to express an opinion on the basis of the information
provided about the proposed measures to which the consultation is related, without
prejudice to the responsibilities of the management, and within a reasonable time,
which may be taken into account within the Community-scale undertaking or
Community-scale group of undertakings;
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Trade union representatives, at company level (shop steward) or the trade union officials, have
the right to information and consultation, besides the matters included by collective
bargaining, on the following matters:

Information and consultation shall cover:

(a) information on the recent and probable development of the undertaking's or the
establishment's activities and economic situation;

(b) information and consultation on the situation, structure and probable development of
employment within the undertaking or establishment and on any anticipatory measures
envisaged, in particular where there is a threat to employment;

(c) information and consultation on decisions likely to lead to substantial changes in work
organisation or in contractual relations;

{d) information and consultation on the needs of the company with regard to training with a
view to determining the training needs of the company's workers;

(e) information and consultation on the need of the company in making use of new work
forms, such as platform work.

Information shall be given at such time, in such fashion and with such content as are
appropriate to enable, in particular, employees' representatives to conduct an adequate study
and, where necessary, prepare for consultation.

Consultation shall take place:

(a) while ensuring that the timing, method and content thereof are appropriate;

(b) at the relevant level of management and representation, depending on the subject under
discussion;

{c) on the basis of information supplied by the employer and of the opinion which the
employees' representatives are entitled to formulate;

(d) in such a way as to enable employees' representatives to meet the employer and cbtain a
response, and the reasons for that response, to any opinion they might formulate;

{e) with a view to reaching an agreement on decisions.

Procedure:

The trade union representative requests in writing, respectively, to the management body of
the company or establishment the information elements regarding the matters covered by the
right to information.

The information is provided in writing, within eight days, or 15 days, if its complexity justifies
it.
In the case of consultation, the employer requests in writing the opinion of the trade union

representative(s), which must be issued within 10 days of receipt of the request, or within a
longer period that is granted, given the extent or complexity of the matter.

If the trade union representative asks for pertinent information on the matter of the
consultation, the period referred to in the preceding paragraph starts from the provision of the
information, in writing or at a meeting in which this occurs.
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When the employer's decision to exercise management and organizational powers arising
from the employment contract is involved, the information and consultation procedure must
be conducted by both parties in order to reach, whenever possible, consensus.

The creation of a body, at sectoral level, focused on Employees’ Information and Consultation,
aiming to monitor and check the process compliance with the legislation, to collect critics,
suggestions and claims from both employees, employees’ representatives and companies and
to act, impartially, as a mediator in the face of conflicts, offering legal advice in order to find
solutions for conflicts.

This body aims to act as a supervisory body and as a first resource in the event of the need to
challenge the confidentiality of information or the refusal to provide it or consultations. It
should be an urgent nature procedure in order to secure the useful effect of the decision.This
body will perform the function of settling existing or future conflicts.

¢ Employees’ Participation Right

The partners agree on the importance of the workers representatives’ participation right in
solving conflicts or avoiding conflicts. In addition when employees are offered the possibility to
participate in the decision making will lead to better results in business, management and
human resources.

The partners agree that it is important to establish a cooperation for a continuous and ongoing
dialogue and having this as a basis they agree on the creation of an executive management
team within the collective bargaining level (at company and/or sectoral level).

This will allow to provide a feedback channel, towards the employees, beneficial for everyone.
This will not restrict the ability and rights of the employer to make decisions.
The employees that are part of the participation process are bound by confidentiality.

Having this in mind, the partners agree that employees have the right to participate in the
decision making procedure. For such purpose the partners agree on the creation of an
executive management team.

This team has the right to participate, every three months, in a company management
meeting.

For such purpose the executive management team has the right to:

a) Prior informaticn and consultation on issues to be approached in the meeting, namely on
the formulation of restructuring plans or projects;

b) Present suggestions, complaints or criticisms to competent bodies of the company
¢) Meet the bodies in charge of preparation of restructuring work;

The executive management team will be pointed out by the trade unions/employees’
representatives and will represent one third of the company’s management body in the
company.

Procedure and nomination of the Employees’ representatives should be made via collective
bargaining.
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¢ Employees’ Financial Participation

Partners see the intreduction of Employees’ Financial Participation as an important way to
achieve the goals of employees’ involvement and a useful tool for improving and developing
the engagement of social partners and social dialogue at company level.

Having in mind the present pandemic situation the world is facing, the partners agree that the
introduction of such is a way to better redistribute wealth amongst employees and companies
and a way to improve the engagement having as a goal overcoming the difficulties and to
promote the development of the companies and to maintain the workforce and employment.

The partners point out that introduction of WFP schemes, such as the «Bonus» (profit sharing
schemes) as a way to achieve this goal.

This is particularly relevant within the SMEs companies, where employees and companies
should work together for their own benefit.

For such purpose the partners agree that the best way to debate and to introduce this is within
collective bargaining once this can be influenced by the individual conditions of each company
and /or branch.

® New work forms

Having into consideration the need to guarantee the equality of all non-standard workers and
workers in platform companies,

Partners agree on the use of new work forms, such as platform work, if it is carried out in full
compliance with international and European instruments on human, trade union, social rights
and occupational safety and health.

Employees covered by the new work forms must have access to information and consultation,
on a regular basis and within what is established for the workers working in person in their
workplace. If it is the case, and to comply with the safety measures in place due to COVID 19,
such can take place using the digital tools available, namely digital platforms.

¢ Anticipation scenarios

Partners agree that employees’ information and consultation mechanisms play an important
role in anticipating scenarios and in finding out solutions for the challenges ahead by working
on it in advance.

For such purpose the partners also agree that training, in a way to anticipate future needs,
play an important role, such as training needs, reskilling, upgrading skills.

* Pandemic situation — COVID 19

The world is facing a severe and unprecedented sanitary crisis due to COVID-19. The partners
agree on the need to take measures to secure individuals and economies. With such goal in
mind the partners agree on the importance of privileging a quality social dialogue as the way
to secure continuity of the operations and keep the employment. Necessary measures should
be taken within the scope of the collective bargaining.

For such purpose the partners agree on the important role played by the employees’
information and consultation mechanisms.
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Social partners must play an important role in the measures to be taken not only in order to
prevent social and econcmic consequences, but as well to promote the recovery of the
companies, securing employment and creating safe workplaces with the necessary safety
conditions, creating a secure and healthy environment,

Having this in mind the partners agree on enhancing the role of employees’ information and
consultation not only to find sclutions for the problems raised by the pandemic situation as it
is a very important tool to anticipate measures/needs and to prepare the work in the future.
The actual situation we are living in has shown that we have not been well prepared and it was
necessary to face the actual situation to gain awareness of it. If the mechanisms were
appropriate and functioning, it would not have been necessary to wait in order to see that this
was not the case.

Done at Sofia, Bulgaria

Date: 4 December 2020

Vladimir Topalov, President
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